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AGRBDmNT entered into the I}'\~ay of June 2000 between the
Incorporated Village of Lindenhurst, a municipal corporation of the
State of New York, having its principal office at 430 South
Wellwood Avenue, Lindenhurst, New York (Lindenhurst Village) and
the CSEA Inc. Local 1000 AFSCME AFL-CIO, Village of Lindenhurst,
Unit of Local 852, 3 Garet Place, Commack, New York, whose parent
organization is at 143 Washington Avenue, Albany, New York.
WJ:TNBSSETB :
WBERBAS, the Village has recognized the Associat.ionas the
sole and exclusive bargaining representative for all employees of
the Village for the teDm of the agreement, excluding:
A.
B.
All elected officials
All appointed officials, department heads and
deputies, finance officer, purchasing agent,
Assistant Superintendent of Public Works and Senior
Court Clerk.
Such employees as the Lindenhurst unit represents are
hereinafter referred to as the employees. Employees represented by
the Lindenhurst Unit include:
A.
B.
C.
D.
E.
F.
G.
Highway Employees
Sanitation Employees
Parks Department Employees
Office Personnel
Custodial Employees
Building Inspector
Horticulturist
WBBREAS, the parties desire to enter into a collective
bargaining agreement setting forth the amount of wages to be paid
to the employees, and the teDmS and conditions under which the
employees work and perform their duties.
NOW, THEREFORE, by reason of the promises and in consideration
of the mutual covenants herein, the parties agree as follows:
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Section 1.
Section 2.
Section 3.
ARTICLE I - CSBA - MANAGBMIDr.r RELATIONS
All collective bargaining with respect to wages,
hours and working conditions and other negotiable
conditions of employment shall be conducted by
authorized representatives of the CSEA and
authorized representatives of the Village Board.
The Village Board shall make available to
authorized rep:resentatives of CSEA for inspection
upon 5..days written notice all perti.nent public
records at the Village Hall under proper
supervision.
Agreements between the parties of the agreement
shall become effective only when signed by the
President of the Lindenhurst Unit and any
authorized representative of the Lindenhurst
Village Board after due resolution of the Village
Board at a regularly scheduled or special meeting
following informal acceptance of negotiating
committee recommendations.
ARTICLE ii - DUES DEDOCTiON
Section 1. Lindenhurst Village agrees to deduct consistently and
uniformly from the salaries of all employees, membership dues of
those employees who have signed membership.
Section 2. Lindenhurst Village agrees to deduct membership dues
consistently and uniformly from the salaries of all employees and
future employees included in this agreement (the parties listed in
A through G on page one of this contract) and who have signed
membership in the Union. Further, an agency fee shall be deducted
from the salary of any employee or future employee included in this
agreement (the parties listed in A through G on page one of this
contract), when such employee chooses to not sign membership w-ith
the union. Such agency fee shall not exceed normal union dues and
is' to be- deducted for. purposes of union representation. The
Village agrees to forward to CSEA at 143 Washington Avenue, Albany,
New York such deductions which are made exclusively for CSEA. CSEA
shall be required to supply the Village with the scheduled amounts
to be deducted and agrees to forever indemnify and hold the Village
harmless from any suits, claims or actions, including reasonable
attorney fees, should any suits, claims or actions be brought
against the Village related to this Article.
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ARTICLE III - PROTBC'rION OF BMPLOYBBS
Section 1. SENIORITY
A. Seniority, according to this agreement, shall consist of
the accumulated paid service of the employee with the Village. The
employee's earned seniority shall not be lost because of absence
due to illness, provid~d illness is certified by a doctor's
certificate. In the .event of an authorized leave of absence,
including leave of absence due to illness, which leave shall not
exceed one year, or in the event of a temporary layoff not to
exceed one year, during the period of that leave of absence or the
layoff, seniority shall not accumulate. However,' seni.ority shall,
be lost if the employee voluntarily terminates employment, is
discharged for cause, or fails to report back to work after a
layoff within' five (5) work days after notification by registered
letter to return to work, with a copy of same to be sent to the
senior CSEA officer.
B. The Village agrees to prepare a seniority list and post
same annually on the first day of April, in conspicuous places
available to employees. Seniority shall be on the basis of grade
classification at all times, based on the date of commencement of
employment.
C. If layoffs become necessary, provisional and
probationary employees within a job classification shall be laid
off before any permanent employee. If, after all provisional and
probationary employees in a particular group have been laid off and
further reductions are necessary, the employer shall layoff in
accordance with seniority within. a job classification. It being
understood that in the event a senior Village employee would be
laid off due to the fact that he has the least seniority within
job ciassification, he would have the right to be transferred to
another job classification provided he formerly was in that job
classification and has more seniority than the lowest employee so
classified, or provided that' there is an opening in another
classification for which he is qualified'and has the necessary
seniority. The Village Unit shal.lbe notified prior to layoff. An
employee will be given 5 days notice preceding layoff, except in
cases of termination for cause pursuant to Section 75 of the Civil
Service Law.
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D. After six months of continuous service, an employee in the
non-competitive or labor class shall be covered under Section 75 of
the Civil Service Law with respect to removal and other
disciplinary actions.
Labor class employees laid off during term of contract shall
be named to a preferred list maintained by the Village for a period
of one year from termination and in the' event any new labor
positions become, available, the laid off employees shall be
entitled to be hired based on their position on the preferred list.
Position on the preferred list shall be based on seniority in any
given layoff exercise. Employees offered such position shall have
five (5) days from notice by regular mail at their address as noted
in Village records, with copy to the Union, to accept or decline
such position. After the five (5) day period the Village may offer
the position to the next eligible person on the preferred list.
This paragraph shall' have no application to the termination which
occurred on or about February 28, 1995.
E. The Lindenhurst Village agrees to notify the senior CSEA
officer of all appointments and department assignments.
F. The seniority list is to be prepared by the Village of
Lindenhurst and shall also be used for the purpose of vacations.
G. The senior CSEA officer shall have super seniority in
case of layoffs.
Section '2. COMPENSATION AND INJURIES
A. Compensation for Village employees injured during the
course of employment shall be determined in accordance with the
procedures of the Worker's Compensation Law of the State of New
York. An employee receiving Worker's Compensation shall not lose
accumulated sick leave time while receiving compen,sation and away
from work, except if said employee is receiving sick leave pay from
the Villacge. Ifl t;ha-t: eve'n-t, fie will ~e-iml;)\:l-rset-he Vil1.ag-e, to the.
extent of his Worker's Compensation check and the Village will
deduct the actual prorated share of the sick leave pay it furnishes
to the employee.
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B. If an assault on an employee occurs within t:he scope of
employment and results in loss of time, the employee shall be paid
in full, and such paid absence shall not be deducted from any sick
leave to which the employee is entitled under this contract,
provided the employee files a criminal complaint against the person
or persons who assaulted him. Any Worker's Compensation award
shall remain the property of employees. However, the employee
shall endorse to the order of the Village, any weekly benefit
checks received as a result of said disability.
ARTICLE IV - PRaorIONS
Promotions to a higher job classification shall be according
to qualifications. Should occasion arise wherein more than one
employee qualifies, the employee with the greater seniority shall
be entitled to the promotion.
ARTICLE V - GRDWANCB PROCBDORE
Section 1. A grievance is a claimed violation of right of the
terms and conditions of this agreement. or of any
rights claimed to exist thereunder.
Section 2. STEP 1. The employee and the shop steward shall
take up the grievance orally with the immediate
supervisor. The supervisor shall render his
decision within two (2) working days.
STEP 2. If the employee is not satisfied with the
decision of the immediate supervisor, he shall,
within three (3) days after such decision, submit
his grievance in writing to the department head,
who ~hall submit his findings and decision within
five (5) working days.
STEP 3. If the CSEA decides that the reply of the
department head in charge is unsatisfactory, the
CSEA Grievance Committee shall, within five (5)
working days, sliGmit the grievance to the Villa~e
Clerk. The parties shall' arrange for a meeting
between the CSEA and the Village Administrator
Clerk within ten (10) working days. If after
earnest and sincere effort in good faith the issue
remains unsettled, it shall be referred to the PERB
of the State of New York which shall, in accordance
with its services provide an arbitrator to the
parties. All efforts shall be made to expedite the
process.
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13.)
14.
Section 3.
Section 4.
Section 1.
The award of the arbitrator shall be final and
binding upon the parties. The partiE~s shall be
required under the terms of this ag.reement, to
implement the. decisions of the arbitrator
forthwith. In any award involving the payment of
money to an employee, the Village Board shall.
immediately satisfy the aggrieved employee with
payment of said m9nies to that employee. The cost
of the arbitrator shall be borne equally by the
parties."
A grievance must be filed within fifteen (15)
working days of the alleged violation .or it shall
be deemed in all respects waived and shall be
considered time barred.
ARTiCLE VX - HOLIDAYS
All full time employees, including full time
probationary employees, shall be entit:led to the
following guaranteed holidays with pay at their
regular rate.
New Years' Eve ~ Day (for all except
Department of Public Works)
New Years' Day
Martin Luther King Day
Presidents Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Employee's Birthday
Veteran's Day
Thanks.g.i v ing Day
Friday after Thanksgiving (White
Collar - floater for DPW employees)
Christmas Eve ~ Day (for all except
Department of Public Works)
Christmas Day
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Section 2.
Section 3.
Section 4.
Section 5.
In the event there is a conflict in holidays in
terms of dates, between the State of New York and
any other jurisdiction, then the date of the
holiday celebrated by New York State shall be
deemed to be the date the holiday will be
celebrated by the Village.
Should an employee be called to work on any of
these qays, he shall be paid at the rate of double
time, in addition to the holiday pay, (three times
regular rate of pay). Only one day per holiday
listed above shall be paid at triple time.
During the term of this agreement, the employer, in
addition to the paid holidays that fall within the
work week, will guarantee payor a day off for
Independence Day (July 4th), Christmas Day, and New
Year's Day.
Employee's Birthday - If the employee's birthday
falls on a Saturday, the employee shall take the
preceding Friday as the holiday (alternate day).
If the employee's birthday falls on a Sunday, the
employee shall take the following Monday as the
holiday (alternate day). In the event the
employee's birthday falls on a holiday or when the
alternate day as noted above is also a holiday, the
employee shall substitute any day in that week as
the holiday. The mAmhArs working in Village Bal.l
shaJ.l have the right to t:ake the day for their
birthday eit:her th~ week before or the following
week.
In the event the employee is permitted herein to
choose the alternate day, the employee shall
provide the Village Administrator Clerk with notice
ef his ehoiee in w-Eiting at lea-st (5) working days
prior to the alternate day. .
In the event an employee's birthday occurred prior
to the signing of this Agreement, such employee
shall notify the Village of Lindenhurst within
thirty (30) days of the execution of this contract
as to the alternate day the employee chooses.
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Section 6.
Section 7.
Section 1.
In the event the United States Federal Government
mandates Martin Luther King Day as a required
official holiday of the Village of Lindenhurst, the
Village shall be required to provide an additional
holiday to the employee. Such holiday shall be
negotiated and decided upon by the union and
management within sixty (60) days of any such
federal mandate.
Notwi thstanding anything to the contrary in this
Agreement, any unauthorized absence either before
or after a holiday will result in no pay for both
the unauthorized absence and the holiday. A sick
day taken either before or after a holiday will
require a physician's note be submitted to the
Village on the day the employee returns to work
certifying that treatment was provided the day the
employee called in sick. A sick day taken when an
employee has sick time available, but neglects to
provide a note will result in the employee being
docked for the holiday only. In the sole
discretion of the Village Administrator Clerk, the
strict application of this paragraph may be waived
in the event of hardship.
ARTXCLE VJ:J: - WORK 1iBBK
The work week for all employees, except clerical,
shall consist of forty (40) hours of five (5) days,
Monday through Friday. The work day shall be
considered to be eight (8) hours. The starting and
finishing time shall be determined by the Village
Board or the department head, except that Highway
Department employees (not including sanitation and
park employees) shall start no earlier than 7:00
a.m. and finish no later than 3:30 p.m.. All
clerical (office) employees shall work from 9:00
a;m. to 4:30 p.m. each day, five (5) days per week,
Monday through Friday. Such work period shall
include a one (I) hour lunch break. Custodial
employees shall continue terms of work week
consis~ent with past practice.
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Section 2.
Section 3.
Section 1.
Section 2.
All hours worked by an employee covered under this
Agreement in excess of the normal work day or week
as defined in Article VII and based upon whichever
work week a particular employee is at that time
assigned, shall be paid at the rate of time and one
half.
All holidays falling within the work week shall be
considered as days worked in computation of
overtime.
ARTICLE VIII' - BMBRGBNCY 1I01Ut
All Blue Collar employees required to work beyond
their normal work day shall be paid for all such
work at the rate of time and one-half.
All Blue Collar workers called back after
completion of their work day shall be guaranteed
payment of three and one half (3 1/2) hours at the
rate of time and one half, except tha"t when the
guaranteed hours overlap the regular working hours,
the employee is only paid for such overlapping
hours at this regular rate of pay. Any employee
called in on emergency work shall be paid from the
time of call-in, provided he actually punches in
within one-half (1/2) hour thereafter. Any
employee called in on emergency work on any holiday
shall be paid at the rate of double time plus the
day's pay.
All employees, except custodial, white collar, and
sanitation employees, shall be required to work a
minimum of (40) forty hours in a week, to be
eli.gible for Qvet't~m~ ~~t;.eof p~y. Any employee
called in to work sanitation. shall be creditea with
an eight 'hour day upon completion of his work that
day, for purposes of computing a forty hour work
week. Employees who pursuant to the te:rms of this
contract take any form of authorized absence shall
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Sectian 3.
Sectian 4.
Sectian 5.
be credited with warking their narmal wark haurs
far the periad of such absence. However, any
emplayee calling in sick the next wark day after
warking avertime, ar taking any unautharized
absence (cade nine) the next work day after working
overtime, shall nat be eligible far the avertime
rate of pay far wark performed the work day priar.
Shauld special circumstances be presented, the
Village..Administratar Clerk may waive the strict
application af this paragraph.
In the event af any conflict with any other
pravisian af this cantract regarding avertime this
paragraph shall prevail.
Where possible, overtime shall be equally affered
to. all emplayees in the Highway Department first,
arid then to. all other departments duri.ng snowfall
and other emergency canditions. Seniarity within a
job classification shall control in affering
avertime. Disputes with reference to. avertime
distributian shall first be resalved by a meeting
between labor and management.
Overtime lists shall be kept posted on the Highway
Department bulletin baard at all times and brought
up to date every thirty (30) days.
Sanitatian emplayees shall be included in any
avertime pravided to. the Public Warks employees
p.rGvided.they are qualified t.o perfo.rm the wark,
and such avertime will be scheduled based an
seniority.
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Section 1.
Section 2.
Section 3.
Section 4.
ARTICLB IX - SAI'B'l'Y AND BZALTII
No employee shall be ordered to operate equipment
which is in any way defective in violat:ion of the
Vehicle & Traffic Law. In the event a dispute
arises between the Union and the Village as to
whether equipment is defective, upon written
instructions from the supervisor, based on the
mechanic's work sheet, the employee OJ~ employees
involved shall operate said equipment pending the
determination of the dispute.
A. Defective equipment shall include, but not be
limited to: faulty brakes, defective lights,
bald tires, mirrors, horns or windshields.
B. The employee must report the defect
immediately to his immediate supervisor or
department head and shop steward.
The Village Board shall continue to make available
to the employees of the Sanitation, Highway and
Parks Department facilities inoculation against
tetanus and typhoid fever, including booster shots,
at no cost to the employee, which must be
administered on a yearly basis. A copy of the
statement of shots for each employee shall be
furnished to the particular employee's
steward.
shop
Hazardous working conditions shall be corrected
immediately by the immediate supervisor. Failure
to do so shall result in an immediate conference
between the Village Administrator Clerk and CSEA
representatives, and the employee shall not be
required to perform any duty deemed to be hazardous
to life or limb. In the event such a conference
becomes necessa.ry, the employee will continue to do
such work as his supervisor instructs him to do
until the dispute is ultimately determined.
In the event there is a dispute alleging defective
equipment, an outside mechanic shall be called by
the Village Board to render an opinion which shall
be binding on the parties. The expense of this
outside mechanic shall be equally borne by the
parties.
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Section 5. A Safety Committee shall be created by the terms of
this contract which shall be composed of an equal
proportionate membership from the Association and
from Management. This Committee shall meet at such
time and location as the parties mutually agree,
but in no event shall less than one (1) meeting be
held per year. Included in the it.ems to be
discussed shall be all issues relating to safety.
The purpose of this committee shall be to offer
suggest~ons and recommendations which would lead to
a safer working environment.
ARTJ:CLB X - COFFBB BREAK
It is agreed that the Village will allow employees to have one
coffee break in the morning and one - in the afternoon," A coffee
break shall be no longer than fifteen (15) minutes.
Section 1.
Section 2.
Section 3.
ART:ICLE XI: - ROLES
Should a dispute arise in which the issue
specifically covered by this Agreement, the
County Civil Service Rules and the Civil
Law of the State of New York shall apply
parties shall negotiate on the basis
cooperative spirit of this Agreement.
is not
Suffolk
Service
and the
of the
The employer reserves the right to transfer Village
employees to different job classificatlons. When
an employee is asked to work in a higher
classification, he will be compensated at the
rate paid the lowest employee in that
classification or five (5) percent above his own
base salary, whichever is greater. Notwithstanding
the above, ABO' s sal.ary for upgrade puxposes on1y
for the 1ength of this agre~ent shal:l be $14.00
per hour or 5% whichever. is greater. This is
effective from the date of ratificatic)D (May 15,
2000).
If an employee is asked to work when his department
is shut down for reasons not provided in this
contract, the employee who does such work will be
given compensatory time off.
14
Section 4.
Section 5.
Section 6.
Section T.
During extreme weather conditions or if an
emergency occurs, Village Hall employees or any
other "white collar employees" shall be provided
with a day off at the discretion of the Village
Administrator Clerk at their regular rate of pay.
Seasona~. employees may be employed by the Village
consistent with past practice. However, the
Village agrees to utilize seasonal employees only
between April 15th, and October 15th each year.
At the option ,of the Village, current employees
assigned to special pick-up shall be rE~assigned to
the Highway Department on a full-t~e basis.
Present special pick-up rules as to the nature and
amount of items left curbside to remain in effect.
Special pick-up functions will be divided amongst
the five normal routes on an assignment basis as
determined by the Superintendent of Public Works or
his deputy or assistant. Special pick-up of metals
will be a Highway function. Should the Union so
request, a labor management committee will meet
every sixty (60) days to offer suggestions as to
how the system might be improved. Prior to
implementation of this program, the Village shall
meet with CSEA representatives to discuss the
details of this provision.
SYTEP PROGRAM: The Union agrees to permit the
Village's participation in this program, or a
successor or alternate program in the event SYTEP
is unavailable, limited as follows:
a.
b.
c.
12 participants;
summer program;
duties to include
streams and other
Monday - Friday.
painting, cleaning;
tasks;
d.
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Section 8.
Section 1.
Section 2.
MAYORS BEAUTIFICATION COMMITTEE: The Village may
cooperate with the committee to allow it to perform
clean ups at locations exclusive to the Union two
times per year provided no Village trucks are used
unless driven by Village employees. Drop bags
shall be left for pick-up, if necessary, for
collection by unit members during unit members
regular work-week. The Village ~ay, in its
discretion, offer overtime to unit members in
connection with such work. Unit members may offer
to volunteer for such work as well~
ARTICLE XXX - LEAVES OF ABSENCE
GENERAL
Request for leaves of absence shall be submitted in
writing to the Village Board and only effective
upon due resolution of the Village ~oard for the
periods of time specified in said resolution and
deemed satisfactory to the Village Board. Approval
of a request for a leave of absence shall be solely
at the discretion of the Village Board.
All requests for leaves of absence are subject to
the Rules and Regulations of the Suffolk County
Civil Service Commission.
All full-time permanent employees shall be granted a
leave of absence at the discretion of the employer
for a minimum period of three (3) months.
SICK LEAVE
A) Full time permanent employees shall earn sick
leave at the rate of one day per month and
shall be cumulative to one hundred eighty
(18-Q) days. Employees abs.ent due to illness
shall notify their immediate supervisor no
later than four ( 4) hours before their
scheduled work day as practicable. In order
to receive sick leave, all employees shall,
when absent because of sickness for more than
three (3) days, furnish their department heads.
or commissioners with medical cert:ification or
an affidavit attesting to such sickness.
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Section 3.
,
Section 4.
B) Upon retirement, one-half of accumulated sick
time, up to a maximum of ninety (90) work
days, shall be paid to the retiree in a lump
sum.
PERSONAL LEAVE
Five (5) personal leave days shall be granted to all
employees each year upon written request to the
employe~'s immediate supervisor upon seven (7) days
notice prior thereto except in the case of
emergency or unforeseen situations. The employee
shall be compensated at their regular rate of pay.
In the absence of emergency situations, personal
leave cannot be taken the day before or the day
after a vacation or holiday. Personal leave days
shall not be taken consecutively except in the
event of unforeseen or emergency situations. The
reason for personal leave shall be stated in the
employee's request for same except that one
personal leave day can be requested without reason.
Unused personal days will be credited t:o sick time
on March 1st of each year.
CHILD CARE LEAVE
A female employee shall be granted a leave of
absence without pay for maternity purposes. The
employee shall notify the Village Administrator
Clerk of the existence of pregnancy by the end of
the fourth (4th) month of pregnancy. 'rhe employee
shall be allowed to perform the dut:ies of her
position up to and including the ninth (9th) month
of pregnancy if, in the written opinion of her
physician, she is able. Prior to bE~ginning her
maternity leave, the employee shall be allowed to
use all or part of her sick leave if she so
desires.
The employee shall be allowed to take a leave of
absence for maternity purposes for a period not to
exceed one (1) year. The length of the leave shall
be determined by the employee and shall be
transmitted to the Village Administrator Clerk
before such employee begins the leave.
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Section 5.
Section 6.
Section 7.
MILITARY LEAVE
Leave of absence with or without pay will be granted
in accordance with Rule 25 of the Rules for the
Classified Civil Service of Suffolk County, and in
accordance with Section 243 of the Military Law of
the State of New York.
JURY LEAVE
Employees will be paid their regular salary while
performing jury. services, provided said employee
files with the Village Administrator Clerk
documentary proof of his engagement fO.r jury duty
within forty-eight (48).hours prior thereto, and
further provided that the employee shall endorse
his jury salary check to the Village of Lindenhurst
or, in the alternative, accept the difference
between the jury salary and his regular rate of
pay.
FUNERAL LEAVE
In case of death in an employee's immediate family
(husband, wife, son, daughter, father, mother,
sister, brother) five (5) days shall be granted
without charge to vacation, overtirnE~, sick or
personal leave. For all other family members,
two (2) days funeral leave shall be granted, and the
said two days funeral leave shall be granted only
for the death of an employee's grandparent,
grandchild, aunt, uncle, first cousin, mother,
father, sister and/or brother-in-law of the
employee.
Employees shall be compensated for such funeral days
at their regular rate of pay.
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Section 8.
Section 9.
ADMINISTRATIVE LEAVE
a} One officer of the CSEA Lindenhurst Unit or
one authorized representative shall be
entitled to attend its conventions and
authorized special meetings with no loss of
pay to a total maximum of fifteen (IS) working
days per year, provided at least three (3).
days written notice is filed with the
Lindenhurst Village Board. In the event that
any additional administrative leave is needed,
said person as denoted above shall be allowed
to request, in writing, additional leave from
the Lindenhurst Village Board. Days may be
split into 1/2 day 4 hour segments.
b} It is agreed that no -more than two (2)
employee representatives of the Lindenhurst
Unit will be granted this leave. However, in
the event more than one representative attends
such convention or special meetin~J, each day
of attendance shall be equivalent to two (2)
working days in determining the maximum time
allowed for this convention leave.
c} The President of the Village CSEA Unit shall
be permitted one-half hour per day, non-
cumulative, to be used after 3:00 p.m. only to
consult with management and employees on
employee/employer relations.
CSEA REPRESENTATIVES
Employees who are designated or elected for the
purpose of settling grievances, as provided in
Article V, or for the administration of this
contract, shall be- permitted a reasonable time off,
free from regular duties, to fulfill these
obligations which have as their purpose',harmonious
and cooperative relations between employer and
employee, and the uninterrupted operation of the
Village.
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Section 10.
b)
UNAUTHORIZED ABSENCES
a) The Village of Lindenhurst and the CSEA shall
jointly agree to the creation of a panel of
arbitrators of the following composition:
1. One representative selected by management.
2. 'One representative selected by 'the CSEA.
3. One member of the Village Board.
Any employee noticed as in violation of this
section and subject to suspension or
termination as a, result of same, shall have
the right to a hearing upon written request to
the Village Administrator Clerk" ,within seven
(7) days of receipt by the employee of a
notice of discipline.
c) Any notices of discipline or memos to
employees must be simultaneously provided to
both the employees in violation and the
President of the Village CSEA Unit.
d) Any hearing required under this section must
be held within forty-five (45) calendar days
of receipt by the employee of a notice of
discipline. '
e) PENALTIES: The following procedures shall
apply to unauthorized absences:
1. The first unauthorized absence shall
allow the Village Administrator Clerk to issue
a memo to all parties required herein,
reprimanding the employee for the lmauthorized
absence.
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Section 1.
2. The second unauthorized absence within a
period of six (6) months shall allow the
Village Administrator Clerk to issue a "First
Notice of Discipline" to the employee. The
maximum fine imposed by the panel created
herein for a second unauthorized absence
within six (6) months shall range from a
minimum of $1.00 to a maximum not to exceed
$200.00, and may be garnished from the
employee's salary at the panel's discretion,
ov~r a reasonable period of time.
3. The third unauthorized absence wi thin a
period of six (6) months shall allow the
Village Administrator Clerk to issue a "Second
Notice of Discipline" to the employee. The
maximum fine imposed by the panel created
herein for a third unauthorized absence within
a period of six (6) months shall not exceed
termination of the employee's employment with
the Village of Lindenhurst.
f) The panel created herein may include in its
decision-making process, the employee's record
of employment with the Village of Lindenhurst
as is allowed for by the Civil Service Law.
g) Any and all fines garnered as a result of this
Section shall be donated by the Village to a
project or. program sponsored by the
Incorporated Village of Lindenhurst. The
Union President shall receive notification in
this regard within twenty (20) days from the
Village's disposition of such fines.
ARr:ICLE X:I:I:I - VACATIONS
A permanent, full-time employee of the Village of
Lindenhurst hired before March 1, 1989 shall be
entitled to a paid vacation each year, based on his
length of service as follows:
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Year of Continuous Service Vacation Allowance Number of Work
Days
1
2
3
4
5
6
7"
8
9
10
15
20
25
..
10
11
12
13
15
16
17
18
19
20
23
25
30
A permanent, full-time employee of the Village of
Lindenhurst hired after March 1, 1989 shal.lbe entitled
to a paid vacation each year based on his length of
service as follows:
Years of Continuous Service Vacation Allowance Number of Work
Days
1
2
3
4
5
6
7
8
9
10
20
25
5
7
9
11
12
13
14
15
16
17
20
25
Years, as referred to above, shall mean years of service
as deterrni"nedby the employee's anniversary date of
employment, which shall be March 1st from the year
employed, on a pro-rated basis, consistent with past
practice.
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Section 3.
Section 4.
Employees shall be allowed to take their vacation
at any time they desire during the fiscal year,
except that the employees shall choose their
vacation period by May 1st of the fiscal year in
which they are to take it, and file wri'ttennotice
of such with the Village Administrator Clerk.
Those employees who have additional vacations
beyond that which they have chosen by May 1st must
choose the balance of their vacation by November
1st. C~oice of vacations shall be by seniority of
the individual applying employees. If an employee
is denied his vacation pick, he shall be allowed to
repeat the above process to gain an acceptable
vacation period. Any further details of the
procedure shall be worked out mutually by the
parties to this agreement.
VACATION PAY
Employees of the Village will be allowed to draw
their vacation pay in advance in accordance with
past practice. Vacation time must be ea.rned before
the employee goes on vacation.
In each year, an employee may, up to a maximum of
five (5) earned vacation days, choose to be paid at
their regular rate for those days in lieu of taking
the time off.
.
Where an employee voluntarily leaves the employment
of the Village, he shall provide two (2) weeks
notice of said resignation when possible. Upon
separation, other than dismissal for cause,
employees will be paid for all earned unused
vacation days.
In case of death of an employee, his benefici~ry or
estate is eligible to receive payment for any
earned unused authorized vacation time, provided a
claim for same is filed with the Village
Administrator Clerk within 120 days of the
employee's death. '
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Section 5.
Section 6.
Section 1.
If a holiday falls within the vacation period of the
employee, such employee's vacation period shall be
extended by the number of holiday(s) that fall
within such period.
Employees who fall ill while on vacation shall be
allowed to use their sick leave for the remainder
of the illness and have their vacation time
adjusted, provided such employee notifies the
employer.of the change, and upon his return to work
provides the employer with a physician's statement.
If the employee is unable to return to work upon
the termination of his vacation period because of
the illness, he shall notify the Village
Administrator Clerk at the following telephone
number: 957-7500, or by telegram or cable or
facsimile to the Village Hall, 430 South We;I.,!wood
Avenue, Lindenhurst, New York 11757.
ART:ICLE X:IV - ONIFOBMS
a) Those employees supplied work clothes by the'
Village - highway, sanitation, parks, and custodial
workers shall be required to purchase and maintain
at their own cost, and wear while on duty, a
Village uniform substantially similar to that
formerly supplied by the Village, and of the same
green color as was provided by the Village in the
past. Covered employees may apply their
reimbursements to the purchase of thermals.
The Village will also provide gloves, foul weather
gear, and winter parkas for all highway and
sanitation department employees. Winter parkas,
gloves, and foul weather gear will remain the
pro.perty of t_h~ VjJ.l~g~. Employees shall maintain
upkeep of winter parka.
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Section 3.
Section 1.
Section 2.
b) The Village will reimburse each covered employee
annually, in equal, quarterly payments as follows:
Highway/Custodial
Sanitation
Mechanic
$56.25
$61.25
$66.25
Said reimbursement shall be in the form of payment
by the Village to an employee upon submission to
the Vil~age of a receipted bill by an employee
showing purchase and payment for the appropriate
uniform up to the authorized amount.
.
In the alternative of the provisions specified in
Section 1 (b) and (c) of Article XIV - Uniforms,
management may, solely at its option .at any point
during the term of this contract, provide a uniform
service to those employees specified. i.n Section 1
(a) of this article. Said uniform service must be
of a comparable quality and quantity as currently
exists and is depicted in Section 1 (a).
Employees covered under this article will
required to wear uniforms while
Probationary employees not provided
Section 1 and 2 of this article shall
from this requirement. All short.s
personnel must be green in color.
be
working.
for under
be exempt
worn by
ARTICLE XV - EMPLOYEE BBNBFIT PLANS
The Village shall continue to fully pay for a non-
contributory Health, Medical Insurance Plan for all
employees, which plan will provide benefits at
leas.t equal to that pres.ent.ly available under
"Empire With All Enhancements."
The Village shall provide a fully paid, non-
contributory Life Insurance Policy in the face
amount of $6000.00 for every employee for the
protection of the employee and his family.
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Section 4.
Section 5.
Section 6.
Section 7.
Section 8.
Section 1.
The employer shall provide and pay 100% of the cost
of New York State Disability Insurance for all
employees covered under this agreement.
The employer shall contribute, at a maximum, the
amount of $300.00 per year, per employee for the
term of this contract toward the composite premium
for a dental plan for the benefit of employees.
Said plan shall be the CSEA Employee Benefit Fund -
Sunrise. Dental Plan. Any increases beyond the
maximum. contribution by employer shall be borne,
exclusively by the employees.
A retiree's spouse shall be added to the health
insurance coverage upon the same terms and
conditions as currently exist, provided the retiree
is married to the spouse at the time of retirement.
The Village shall pay for health insurance for
retirees to a maximum annual total cont.ributionof
$41,000.00 for the duration of this contract. Any
excess cost of the plan shall be borne by the
retiree.
The Village shall remain a participant for the
benefit of the employees in the appropriate N.Y.S.
Employees Retirement System to the extent required
by law.
The Village sha1l have t:he option to offer any
ftIaIM~ a buy out: of the health insurance premium.
ART:ICLB XVI: - MISCBI..LANBOOS PItOVJ:SIONS
P-ERSONNEL FILES
A. Upon request, and at reasonable intervals of
time, an employee and authorized CSEA
representative shall be permitted to examine
his official department employment personal
file.
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Section 3.
B. The Department Head shall reproduce for the
employee, at his request, any material in the
file.
C. There shall be only one department "Employee
Personnel File" in which the above type of
material is filed. No material shall be
placed in the file unless the employee has had
an opportunity to read the material and affix
his signature on the actual copy to be filed;
with the understanding that such signature
merely signifies that he has read the material
to be filed and does not necessarily indicate
agreement with its contents.
D. The employee shall have the right. to answer
any material filed, and his answer shall be
attached to said material inserted in
employee's file.
BULLETIN BOARDS
Announcements, in addition to the posting of the
annual seniority list, shall be posted in
conspicuous places where employees enter or leave
the premises. Parties to this Agreement, both of
whom may use the Bulletin Boards for such notices
of a routine nature, agree that it would be
improper to post denunciatory or i.nflammatory
written material on such Bulletin Boards. The
Bulletin Boards are to be provided by the Village
and the Village will designate locations of same.
SAVINGS CLAUSE
Should any provision of this agreement be found to
be in violation of any Federal, State or Local Law
by a Court of competent jurisdiction, all other
provisions of this Agreement shall remain in full
.force and effect for the duration of this
Agreement.
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Sectian 4.
Sectian 5.
Sectian 6.
Sectian 7.
ACCESS TO PREMISES
The Village Baard agrees to. permit staff
representatives af the CSEA to. enter the premises
during warking haurs far individual discussian of
warking canditians with employees, pravided care is
exercised by such representatives that they do. nat
interfere with the performance af duties assigned
to. employees, and further pravided that a written
request. be file with the Village Administratar
Clerk at least 24 haurs priar to. the scheduled
visit, except in the case af matters af extreme
urgency, in which case, priar telephane call will
suffice. The request will briefly state the nature
af the visit. The Village Administratar Clerk, ar
if unavailable the Deputy Village Clerk shall be
natified by CSEA staff representatives upan their
arrival at Village facilities.
UNION SECURITY
In the event that the Public Emplayees Fair
Emplayment Act is amended to. pravide far unian
security in the farm af a unian ar agency shop ar
similar ent.ity in the cantracts of th.e palitical
subdivisians, this Agreement shall be re-apened
immediately far the purpase of adding to. the
Agreement, a pravisian an unian'security.
NEW EMPLOYEES
All new emplayees shall be natified within five (5)
warking days after the campletian af their
probationary periad that they are eligible far
health insurance, New Yark State Retirement, as
well as any and all o.ther fring.e benefits pravided
far emplayees cavered under .the cantract.
.
EQUIPMENT SCHEDULES
Equipment schedules far the titles af AEO and HEO
are cantained in Appendix A.
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Section 1.
Section 2.
Section 3.
Section 4.
EMPLOYEE REPRESENTATION
Any time an employee is called to discuss with
management grievances, notices of discipline or
job related issues unrelated to day-to-day
business, said employee shall have the right to be
accompanied by a shop steward.
ARTICLE XVJ::I - DEF:IN:ITIONS
Notwithstanding anything herein to thE~ contrary,
the term "Village Employee" as used throughout this
Agreement is deemed to mean full-time, permanent
employees who have completed six months of
continuous service, and not temporary or part~time
employees, but shall exclude all elected officials,
all appointed officials, all department heads and
their deputies, except those positions specifically
delineated in the preamble of this agreement.
The term "Village" or "Management" shall be
construed to mean the Village of Lindenhurst and
all its governmental or proprietary func1:ions.
The term "CSEA" shall mean the Civil Service
Employees Association, Inc. Local 1000, AFSCME
AFL/CIO, Village of Lindenhurst Unit of the Suffolk
Local 852.
The term "anniversary date" shall mean March 1st
for all employees. Employees at the time of the
execution of this contract shall receive pro-rated
credit for time accrued from their present
anniversary date (formerly date of employment and
.the new cormnon. a-nnive.r-sa-ry d.ate o-f March 1st where
appropriate. New employees .shall receive pro-rated
credit from the date of employment to the next
March 1st and thereafter all employees shall have
the common March 1st date.
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March 1, 2000 1;0 February 28, 2001: $1.00/hour
Karch 1, 2001 to F8bruary 28, 2002: $ . 67/hour
Karch 1, 2002 1;0 !'ebruary 28, 2003: $ . 63/hcnu:
Section 1.
Section 2.
Section 3.
ARTICLB XVIII - SALARY AND calPBNSAT:ICM
'v
SALARY INOBAsBs
Al1 8IIployees covered UJ1~r this Agreement: shal.1
receive an increase in his/her rat:e of pay 'to t:he
ex1:ent: provided for be1ow:
~~ , 1, 1999 1;0 February 29, 2000 :-0-
LONGEVITY
Beginning March 1, 1989, all employees covered
under this Agreement shall receive longevity
payments in accordance with the following schedule:
On the date of your fifth (5) anniversary of
service with employer $200.00
On the date of your tenth (10) anniversary of
service with employer, additional $400.00
On the date of your fifteenth (15) anniversary of
service with employer, additional $350.00
.On the date of your twentieth (20) anniversary of
service with employer, additional $400.00
On the date of your twenty-fifth (25) anniversary
of service with employer, additional $2'50.00
TOTAL $1,600.00
TOOL ALLOWANCE
Mechanics shall receive Two Hundred
Dollars for a tool allowance.
($200.00)
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Section 5.
Section 1.
Section 2.
Section 3.
STARTING RATES OF PAY
Any employee covered by this contract hired by the
Village after the effective date of this contract
shall receive a starting rate of no less than seven
dollars ($7.00) per hour.
NEW EMPLOYEES
All newly hired employees hired during .the term of
this Agreement shall receive all wage increases and
increme~ts due on each succeeding December 1st
following his date of hire, provided they have
completed their probationary period.
ARTJ:CLB XIX - DmtATJ:ON, CBANGBS, RBNBIIAL
DURATION
This Agreement shall remain in effect for and in
all respects shall govern all terms and conditions
of employment from March 1, 1994 to November 30,
1999.
CHANGES
This Agreement represents the full understanding of
the parties and may not be changed or amended
orally, but only in writing upon mutual agreement
of the parties. The procedure for making said
changes is governed by the provisions of the Taylor
Law.
RENEWAL
Should either party to this Agreement wish to
inaugurate collective bargaining discussions over
changes they may wish to introduce into this
Agreement, it is agreed that notice of the
substance of th~ changes and the language with
which such desired changes .shallbe maiied -to the
authorized party's signatory to the agreement prior
to ninety (90) days before the terminat:ionof this
agreement. The parties receiving such notice of
desired changes shall forthwith seek establishment
of a meeting of the parties for the purposes of a
discussion and amicable accommodation for the
desired changes.
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ARTICLE XX - RIGHT TO STRIKE
The Civil Service Employees Association, Inc. affirms that it does
not assert the right to strike against the Village, to assist or
participate in any such strike, or to impose an obligation upon its
members to conduct or to participate in such a strike.
ARTJ:CLE XXJ: - APPBaVAL.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY
HAS GIVEN APPROVAL.
~J:CLB XXIJ: - A1'TBNDANCB J:NCBNTJ:VB PBCGRAN
This article shall provide bonus days for employees with perfect
attendance records. An employee's attendance record shall be
deemed perfect if he has not taken any sick'leave days during the
contract year. 'The employee will be entitled to two paid days off
for each year of perfect attendance. The days'must be taken in the
contract year following the year perfect attendance was attained by
the employee. The days may not be accumulated or carried over from
year to year. The bonus days will be deemed earned on the last day
in February for each year of this contract and as such may be used
in the year after the expiration of this contract provided they are
earned in the final year of this contract. Notification
requirements shall follow XII - 3, Personal leave, herein.
ARTJ:CLB JeaJ:J: - C.P.R. COURSE
A C.P.R. Course shall be provided annually for all employees of the
Village and paid for by the Village. This course shall be held
only if there is a minimum registrationof twelve (12) employees
for the course. Only employees who are not previously certified in
C.P.R. may register for the course. The class shall be provided
and taken by the employee during non-working hours and the employee
will not be reimbursed for such t~e.
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ARTJ:CLBxxrv - GBNDBR
The word her or she is inserted herein only as a matter of
convenience and in no way shall define, limit, or describe the
scope of this Agreement inasmuch as this document is intended to be
gender-neutral.
ARTICLE XXV - WORK RULES AND POLJ:CmS
Section 1. Notwithstanding anything contained to the contrary
in this Agreement the Village shall in its sole
discretion irrespective of past practice have the
option to exercise the rights detailed in the Work
Rules and Policies below in addition to those
rights conferred under Section .75 of the Civil
Service Law, together with any other right that may
exist, as a management prerogative. Th.e employees
shall be obligated to comply with the rules and
policies set forth herein.
Section 2. LATENESS AND SICK TIME
Employees shall appear for work promptly as
scheduled. An employee taking a sick day shall
call in at least thirty (30) minutes prior to
commencement of their work day. Any employee more
than fifteen (15) minutes late to work may be sent
home provided he or she has previously been warned
in writing with regard to his or her tardiness.
Employees leaving work early shall be paid to the
preceding 1/4 hour. Employees may not apply sick
time out for the first half of any day. The
Village in its sole discretion may when it deems
appropriate, for good c~use, exempt a given
employee from the strict application of this
paragraph.
Section 3. GENERAL EMPLOYEE CONDUCT
The following actions are strictly prohibited:
1. Use of alcohol or controlled substance.
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Section 4.
Section 5.
Section 6.
2. Unauthorized use of Village vehicles and/or
equipment.
3. Improper use of vehicle communication
systems for nuisance transmissions.
4. Misuse of Village telephones.
5. Soliciting of gratuities for the pe:rformance
of Village functions.
.
6. The Union and the Village jointly recognize
the loss, damage and theft of equipment,
materials and supplies, in any manner poses a
threat to the financial well-being of the
Village and has an adverse effect on
employees. Employees shall use all due
prudence and caution to guard against theft,
loss or damage to the Village equi~nent,
materials and supplies.
ACCIDENT/THEFT REPORTS
Reports on forms furnished by the Village shall be
promptly filed after any incident with the Village
Administrator.
UNIFORMS
Failure to wear a Village uniform as provided while
on duty may result in a penalty pursuant to Section
Eleven below.
VEHICLE AND TRAFFIC
Seatbelts must be worn by all employees traveling
in Village vehicles equipped with same unless
otherwise required by law. Village empl0yees who
receive vehicle and traffic violations from law
enforcement authorities while driving a Village
owned vehicle must promptly report same to the
VillageAdministratorClerk. Any moving violation
may result in the imposition of a penalty as
provided in Section Eleven below.
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Section 7.
Section 8.
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SAFETY GEAR
Failure of any employee to wear proper safety
equipment which has been provided by the Village
may result in the imposition of a penalty as
provided in Section Eleven below. Rules regarding
proper safety gear to be determined by policy
established by Superintendent of Public Works' or
his deputy or assistant from time to time, however,
the Union and management will establish a list of
proper ~fety equipment as soon as possible after'
execution of the contract.
BACKING OUT ACCIDENT
In accordance with the penalty provision in Section
Eleven below a penalty may be imposed on the driver
and any passenger (5) in a Village owned vehicle
involved in a "backing out" accident. This
paragraph shall only apply to situat~ons where a
driver and another employee are scheduled to ride
in the vehicle.
PASSENGER
No driver shall allow anyone, other than employees
of the Village who are on duty, to ride in his
vehicle except by authorization of the Village,
emergency, or an act of God.
ASSIGNMENT OF PERSONNEL
The Village Department of Public Works
Superintendent, or his assistant, or deputy shall
determine the number of employees requiI~ed for any
particular task irrespective of the past practice.
His decision shall be final and ,binding. The
Village and Union agree the settlement of the
dispute regarding speeial even-~s by Ag.z;-eementdated
May 1993 shall be exempt .from this provision.
Department of Public Works agrees to have available
two (2) men per day on Saturday and Sunday frcm
7:00 a.m. to 12:30 p.m. with no lunch. Those who
work shall receive a day off scheduJ.ed by the
Department of Public Works.
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Section 11.
Section 12.
GENERALLY
Any fin~s and or restitution collected hereunder
may be applied by the Village to its general fund.
Such sums shall be collected by the Village via a
payroll deduction from the employees salary over a
reasonable period of time as determined by the
Village. The unit president should be advised of
any wor~ rules violations. Any provisions herein
which permit the Village to assess a penalty shall
follow the penalty procedure below:
a. The first violation - a warning letter to the
employee with a copy to be placed in the
employee's personnel file which must be
removed after one year if no other violations
occur in the one year period following the
incident.
b. Second violation within one year of the first
violation - a $50.00 fine.
c. Third violation during the. course. "of':twenty-
four months from the' f'irst violation a
$75.00 fine, plus a three (3) day suspension.
MORNING OVERTIME FOR FOREMAN
Morning overtime for foreman shall be eliminated to
the extent deemed necessary by the Village.
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ARTICLE XXVI - COpy OF CONTRACT
IN WITNESS WHEREOF, the partif#s hereto, by their duly authorized
representatives, have executed this Agreement on the day and year first above
written.
CSEA LOCAL 1000 AFSCME, AFUC/O
LINDENH RST VILLAGE UNIT OF LOCAL 852:
INCORPORA TED VILLAGE OF LINDENHURST:
BY:~ [J~fLJC. -
'NDA DISTLER, MJ4 YOR
By:
"
, ~WN CULLINANE,
MINISTRA TOR CLERK- TREASURER
III .., t....
APPBRDIX A
~ SCBBDULBS
Automotive Equipment Operator - Pick up, mowing machine, truck
with 6 to 8 wheels, pup roller,
10 wheel sanitation trucks.
Heavy Motor Equipment Operator - Sweeper, truck with 10 or more
wheels, crane, large foller,
grater, bucket loader,
pulverizer.
All other equipment or new equipment shall be classified by mutual
agreement between the parties to this contract.
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